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Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT COLLEGE OF EDUCATI ON FOR
WOVEN

Name of the head of the Institution

DR. R. | NDRANI

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04222397616
Mobile no. 9894801205

Registered Email

gcewche@mai |l . com

Alternate Email

shekharcgac@nuai | . com

Address 245, Bi g Bazaar Street, Town
Hal | , Coi nbat ore- 641 001

City/Town coi nbat or e

State/UT Tam | Nadu

Pincode 641001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr . A. P. Shekhar

Phone no/Alternate Phone no.

04222397616

Mobile no.

9952168588

Registered Email

gcewche@mai |l . com

Alternate Email

shekharcgac@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. gcewcbe. ac.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. gcewcbe. ac.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
3 A 3.18 2016 17- Mar- 2016 16- Mar - 2021

6. Date of Establishment of IQAC

01- Aug- 2002

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



https://www.gcewcbe.ac.in
https://www.gcewcbe.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9516_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. To offer 2 elective subjects in B. Ed course 2. To conduct a two days Bridge
Course for B. Ed students 3. To appoint 3 Guest Faculty 4. To cel ebrate Science
Day, Wnen's Day. RRC, YRC, Sports Day, Yoga day etc., 5. To conduct a short term
course (Equal opportunity centre) for B. Ed., MEd

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Formation/9516_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9516_Quality.xlsx

Col | ege Counci |

19-Cct - 2017

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 19-Jan- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, Managenent Information System has
been used in practice to store student
data such as personal data, Fee, Exam
records and library details. Student’s
attendance will be marked in software
system by the respective subject
teachers after every class hour. At End
of every nonth, attendance report wll
be generated and the students who have
bel ow 85 attendance were called for
counseling by the principal for
corrective measure. Continuous |nternal
Assessment Test marks will be stored in
M S and further students’ performance
wi || be anal yzed.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Chennai .

curriculamfor both B.Ed. and M Ed.

The college remains affiliated to Tam | Nadu Teachers Education University,
The syllabus is framed by the University Board of Studies and revised
fromtime to tine. The academ c cal endar in provided by the University
outlining the inportant stages in the curriculumtransaction for both B.Ed. and
M Ed. Programmes. The curriculumstrictly foll ows NCTE gui delines. One of our
faculties is a menber of the Academ c Council of the TNTEU, Chennai. The

are transacted through regul ar cl asses,
sem nars, group learning activities, and assignnents. Bridge course is
conducted to the new y-inducted students. Technology is incorporated into
cl assroom teachi ng. Practicum conponents are well taken care of. B.Ed. students
go for Practice Teaching for 40 working days in Governnment and Corporation
schools. M Ed. students have research conponent as a conpul sory part in the
curriculum Cultural events and conpetitions in co-curricular and extra-
curricular activities are conducted and prizes are distributed to the students.
They are al so encouraged to participate in conpetitions conducted by ot her




institutions. The College brings out a nmagazine every year to nurture the
creative talent of the students. They are al so encouraged to participate is
sports events conducted inside the canmpus and the outside the college. They
al so participate in District level and zonal |evel sports events. Semi nars and
synposia are conducted for the students. Faculty and students are encouraged to
attend seminars / conferences / workshops and to present / publish papers.
Renedi al teaching programmes, TET / TRB Coachi ng cl asses and Conmuni cative
English classes are al so conducted for the benefit of the students. Short-term
courses are also conducted to enrich the curriculum Students are taken to
school s where innovative practices are followed so that they are exposed to the
best practices followed in schools. They are also taken to an exhibition
rel ated to educational technology. Visiting Science nuseuns and Botani ca
gardens is also a part of the field trips.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

El ecti ve course

21/ 08/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

Educati on

100

MEd

Educati on

27

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9516_Program_introduced_1614666834.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9516_Value_added_courses_1614666869.xlsx

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

neasur e.

PG St udent s.
| ocati on,

col l ege for

of fice,

future devel opnent.
di scussed in respective comm ttees/departnents.
different commttees and departnents are di scussed in College Council
Strengths of the college are also taken into

consi deration for upgr adat i on.

Parents and Teachers on Curriculum Students’
Feedback is received on varied aspects of the college including
adm ni strati on and acadeni cs.

cant een,

necessary action.

further

| abor at orvy,
Feedback is also collected fromthe parents during Parent Teacher
(PTMs) that are organi zed by each and every departnment of the coll ege.
Suggesti ons and conments given by the guardians are also taken into account for
The different areas where inprovenents are required are
The proposal s given by the

I'ibrary,

The college maintains an 1 QAC as a quality consistence and quality enhancenent
| QAC col | ects the feedback physically from stakehol ders vi z.
feedback is filled by both UG and

St udent s,

Meet i ngs

of the

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VEd Educati on 50 32 9
BEd Educati on 100 5000 100
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 100 9 9 6 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
12 12 5 5 3 Ni Il



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9516_Demand_ratio_1614666931.xlsx

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. The college has since last several years practiced a system of mentoring called the Tutor-ward system,
whereby a tutor is provided to every ward to look after her academic and psychological wellbeing and also to
monitor class attendance and performance. The same system has now been restructured and named Mentor
system. Under the Mentor system, the full-time teachers of the college have been engaged as mentors of each
class. Students of each class in the college are having a full-time teacher as their mentor. At the beginning of the
academic session, the class-wise names of the mentors are displayed on the college website. The mentors are
responsible for the academic progress and psychological wellbeing of their mentees. They are also entrusted
with the task of monitoring the attendance and academic progress of the students. They also provide primary
psychological counselling to those who need them and refer them for more professional counseling , if required.
The mentors maintain the biographic details of each individual mentee including educational background and
socio- economic status. They also maintain record of their class attendance, class-performance and academic
progress. The mentors use both formal and informal means of mentoring. The mentor system, apart from its
formal part, also exists as a robust informal mechanism to boost inclusiveness, gender sensitivity and social
responsibility of students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

227 12 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

12

4

Nill

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from

Name of full time teachers
receiving awards from

Year of Award Designation

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd B. Ed I 08/ 05/ 2017 23/ 11/ 2017
BEd B. Ed Il 08/ 05/ 2017 23/ 11/ 2017
MEd M Ed I 08/ 05/ 2017 23/ 11/ 2017
MEd M Ed Il 08/ 05/ 2017 23/ 11/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)




sem nars.

and seni nars.
performance of the students.
Teachers Education University internal

surprise tests,
Mar ks are awarded based on their
Renedi al

Students are evaluated on the basis of
group di scussi ons,

i nt er nal

tests,

unit tests,
performance in tests,

response in classroom performance in
assi gnnents and

assi gnnent s,

coaching is conducted in order to inprove the

As the college is affiliated to Tamil

Nadu

mar ks are sent by the college to the
uni versity.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Counci | .

The dates on which internal

tests to be conduct ed,

Students are infornmed about the dates well
di spl ayed on the notice board and the students are also informed about the test

t hrough circul ar.

are deci ded by the Coll ege

i n advance.

Tine table is

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gcewcbe. ac.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Il B.Ed BEd Educati on 100 99 99
| B. Ed BEd Educati on 100 96 96
Il MEd MEd Educati on 18 16 88
| MEd VEd Educati on 9 8 90
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

to be done

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 4 VHRD St at e 712400 712400
( Specify)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date



http://www.gcewcbe.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9516_Pass_percentage_1614666978.xlsx
to be done
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9516_Research_Fund_1614663729.xlsx

0 0
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Nill NO Nill Nill NIl
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Nill Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill 0 Nill Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

0

Nl

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 Nill Nill Nill Nill Nill Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 Nill Nill Nill Nill Nill Nill




No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 6 5 2 Ni Il
nar s/ Wor kshops
Present ed 3 3 Nill Nill
papers
Resour ce Ni |l 1 Nill Nil |
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
No Data Entered/ Not Applicable !!!
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

cy/collaborating participated in such | participated in such
agency activites activites

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9516_Extension_1614663912.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9516_Students_in_extension_1614664064.xlsx

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

968481

968481

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI PS- Dol phi n Partially - 2016
4.2.2 — Library Services
Library Existing Newly Added Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Nill Nill no Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 50 1 0 0 12 3 36 8 0



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9516_Linkages_1614664356.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9516_MoU_1614664489.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9516_augmentation_details_1614667327.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9516_Library_1614667418.xlsx

g
Added 0 0 0 0 0 0 0 0 0

Tot al 50 1 0 0 12 3 36 8 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ CBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
968481 968481 968481 968481

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

e Library resources are updated with addition of |atest publications of books
on various subjects of vital inportance in teacher education. ¢ Library has
i nternet connectivity the readers surveillance canera is fixed. « Library has
procured general know edge books for the benefit of the learners to prepare for
conpetitive exam nations. ¢ Mirre educational journals are subscribed for the
benefit of the research scholars and faculty nmenbers. ¢ Educational Technol ogy
| aboratory has been furnished with all essential equipments. ¢ W-Fi
connectivity is given in the main building and staff room < C asses equi pped
with LCD Projector and screen. ¢ Staff nmenbers are provided with conputers. -
Sem nar hall has been to take up activities w thout disturbance « WAll nounted
LCD projector, screen and public address system are nmade available ¢« UPS al so
avai l abl e to tackle the power shutdown problem

https://www.gcewcbe.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Nill Nill Nill
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://www.gcewcbe.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9516_Scholarships_1614668087.xlsx

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Teacher 227 227 20 20
Eligibility
Test

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases d

uring the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 10 Tanmi |, Engl Govt. Arts MA/ M Sc
BA/ B. Sc, B. Ed [i sh, Physi cs, Col | ege,
Chemi stry, Ma | Coi nbat ore.
t hemati cs,
Hi story
Geogr aohy

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9516_Development_Schemes_1614668100.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9516_Placement_1614668283.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

e Students’ Union of the college works for the benefit of the students
t hroughout the year and pursues several activities within and outside the
col | ege canpus. Students Union was inaugurated by Dr.S. Kala., RID, Coinbatore
on 27.09.2017. < Tam| Nadu Teachers Education University at RVS coll ege of
Educati on conduct ed Annual sports neet , Ms.D. Sahayasum tha of First year
B.Ed., won First and Second prize for 200 neters and 100 neters dash
respectively. Ms.Y.Annathai of First year B.Ed won the Second prize in Javelin
throw and D. Mani nekal ai , K. Kavi t h, D. Sahayasumi t ha and Y. Annat hai of First year
B.Ed., won the Second prize in 400 neters relay. « M. Y. Annathai of First year
B.Ed., won the Third prize in Javelin throw in Zonal |evel conducted by
Tam | nadu Teachers Education University. ¢ Ramakrishna M ssion Vidyal aya
Col | ege of Education conducted Tam | el ocution conpetition, Ms.C Susma of First
year B.Ed., won the First prize. « Mchel Job of Arts and Sci ence Coll ege,
Coi mbat ore was conducting Dance conpetition on 14.10.2017, M. Anjali, C. Susns,
S.Nirmala, K Vaitheeshwari of First yearB.Ed., won the First prize in Goup
dance conpetition. M.P.Suganthi of First year B.Ed., won the First prize in
English El ocution conpetition and Ms. U Gowt ham of First year B.Ed., won the
Second prize in Solo dance conpetition. ¢ Salem Sri Sarada Col | ege of
Educati on conducted Tami | easy conpetition on 19.01.2018, Ms. P. Ayyanmal
al i asAnut ha of First year B.Ed ., won the third prize and Ms. Eva Macdal en
Mariya won the Second prize in Mdel naking conpetition. « On 08.03.2018
Rat hi nam group of Institution conducted Making Toys by Fruits and Vegetabl es on
08. 03.2018 Ms. A. Mahasri Meenaja, K Kiruba and V. Kavipriya of First year B.Ed.
won the Second prize.  Electrol Literacy Cub of Governnent Coll ege of
Education for Wnen, conducted various conpetitions for Students. |In Rangol
category Ms. Priyanga and her teamof First year B.Ed., won the First prize and
Ms. Saranya team secured Second prize, in English elocution Ms. Infant Sainy of
First B.Ed., won First prize, Ms.P. Suganthi of First B.Ed., got second prize
and in Tam | Elocution Ms .C. Susma of First B.Ed., won the Third prize.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. The purpose of the association is to foster a spirit of loyalty and to
pronote the general welfare of the organization. Al umi association exists to
support the parent organi zations goals and to strengthen the ties between the
alumi, the community, and the parent organization. The objective are




Mai nt ai ni ng the updated and current information of all Alummi. To encourage,
foster and pronote close relations anong the alummi thensel ves.

5.4.2 — No. of enrolled Alumni:

3000

5.4.3 — Alumni contribution during the year (in Rupees) :

200000

5.4.4 — Meetings/activities organized by Alumni Association :

1 « Conpetition conducted for school children. « Alumi were invited to share
their experience with the teacher trainees. « Alumi nenbers were utilized as
resource persons for taking classes

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e Formation of different statutory comm ttees conprising representatives from
all stake holders of the college for coordinating inportant adnministrative
activities of the college. « Formation of different sub commttees under the
supervi sion of |1 QAC conprising representative of all stakehol ders of the
college for coordinating inmportant academ c activities of the college. 1
Principal |evel The Coll ege Council delegates all the acaden c and operati onal
deci si ons based on policy to the various nonitoring conmittees headed by the
Principal in order to fulfil the vision and mission of the institute. 2.
Faculty level Faculty nmenbers are given representation in various
committees/cells and all owed to conduct various prograns to showcase their
abilities. They are encouraged to devel op | eadership skills by being in charge
of various academ c, co curricular and extracurricular activities. They are
given authority to conduct sem nars/workshops/ conferences/conferences/ FDP. 3.
Student | evel Students are enpowered to play an active role as coordi nator of
co curricular and extracurricular activities and extension activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration I ndustry experts/representatives are
invited to be nmenbers of the | QAC
Their gui dance is sought and their

i nputs and suggestions are wel coned and
often inpl emented. Such interaction

serves to enhance job opportunities and

facilitate the introduction of
programes with industry coll aboration.
Senmi nars, workshops and talks with
experts fromindustry as resource
persons are organi zed by the
departnents. Atleast 20 schools are
involved in giving practice teaching to
the prospective teachers. Both B. Ed.




and M Ed. students visit schools for
hands on training and data coll ection.
The student teachers help the schools
by contributing to the teaching
| earni ng process in the schools where
there are nmany teachi ng vacancies. The
gui de teacher and Head master of the
school s hel p the students by providing
useful suggestion for inprovenent and
feed back on their teaching
performance. MU s have been signed
bet ween our coll ege and other coll eges
of education for faculty exchange
pr ogr anme

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The I QAC nonitors the regular
updating of library resources. The new
comers, were given an orientation on
effective use of library resources.
Feedback was taken from students and
staff and suggestions were put forward
to inprove library services. Ranps were
constructed and cl assroons were
renovated. Al departnents were checked
to ensure that there was adequate
software and conputational facilities
to neet the needs of a grow ng
institution. Necessary equi pnent was
bought and install ed.

Research and Devel opnent

The faculty nenbers were encouraged
to engage in activities that pronote
research and devel opment and strengthen
consul tancy services. In its efforts to
train, notivate and reward faculty, the
institution encourages nenbers to
attend courses/ conf erences/ wor kshops/ se
m nars/training programmes, etc, and to
be research — oriented. The | QAC gives
directions and nonitors the activities
of research committee to inprove the
quality of Research initiatives in the
institution.

Exam nati on and Eval uati on

The 1 QAC nonitored and periodically
eval uated the activities of the
Exam nation Cell to ensure the

conti nuous and conprehensive eval uation
of students and the tinely conduct of
exam nati ons. The exam schedul e and
eval uation details are given in the

Col | ege Handbook issued to the students

and faculty nmenbers at the begi nning of
t he academi c year. Exani nation marks

were scrutinized and displayed to

assess | earning outconmes and identify
areas and strategies for inprovenent.

Teachi ng and Learni ng

The Col | ege organi zes as orientation
programre for the fresher’s at the




institution and departnent |evel.
Ment oring, tutoring, counselling,
renedi al cl asses, and sponsorships are
provi ded to students from di sadvant aged
sections, those who are differently-
abl ed and those with special needs.
Speci al programes are arranged to
cater to the needs of advanced
| earners. The | QAC conducts a student
apprai sal of teachers, and takes a
parent feedback to eval uate the
teaching |l earning process at the
institutional |evel and suggest
neasures for inprovenent.

Curri cul um Devel opnent

The ultimate aimof curricul um
devel opment shoul d show the maturity of
t he students and acadeni c excel |l ence.
Hence the college clearly focuses on
these objectives. They reflect the
intellectual, enotional, social, and
noral val ues. The col | ege nakes
appropriate use of ICT in curriculum
devel opment process. College follows
val ue added courses and offers elective
papers then and there to enhance the
all round personality students-
teachers. The college follows the
syl |l abus framed by Tam | Nadu Teachers
Education University. One of the
faculty is a menber of the Academc
Counci | . The syl labus is revised by the
Uni versity once in Three years

Human Resour ce Managenent

Al'l the teachers are highly qualified
and dedicated to their profession. They
updat e t hensel ves by attendi ng vari ous
courses like refresher course and short

term courses. They al so organize
sem nars, and work shops financed by the
nati onal agencies |ike UGC, NAAC
etc..They al so registered for their
Ph. D. courses and gui de Research

Schol ars of different universities.

Orientation progranmes were given to

new y inducted staff. Training and
devel opnment progranmes were conduct ed

for the up-gradation of skills and
abilities of the non-teaching and
mnisterial staff, to notivate them and
equi p them for enhanced performance. In
its efforts to train, notivate and
reward faculty, the institution
encouraged nenbers to attend courses/co
nf er ences/ wor kshops/ sem nar s/ trai ni ng
programres, etc, and to be research-
oriented.

Adm ssion of Students

The adm ssion procedure is planned
and executed by the Adm ssion Conmittee




for PG programe in keeping with the
rul es and regul ations stipulated by the
UGC, CGovernnment of Tami| Nadu, and
Tam | Nadu Teachers Educati on
Uni versity, Chennai. Single w ndow
counseling is conducted to admt
students for UG Progranme.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Expert educationalist, Principal,
Seni or staff nenbers and
representatives from University they
nmeets twice in s year for the planning
and devel opnent

Exami nat i on Students appear for their internal
exam nations the results are posted in
the email.
Admi ni stration Bio netric systemhas been installed

to nonitor their presence.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

Nill no Nill Nill Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

Nill no Nill Nill Nill NiTl NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
nil Nill Nill Nill Nill
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):




Teaching Non-teaching

Permanent

Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
o Staff quarters are e Staff quarters are

avai |l abl e ¢« General
Provi dent fund -

Contri butory pension
scheme -

Nill
avai |l abl e « General

Provi dent fund e
Contributory pension
Heal th I nsurance |schene ¢ Health Insurance
e Loan facility for e Loan facility for
faculty nenbers and non faculty menbers and non
teaching staff nenbers teaching staff nenbers
from cooperative society. |[from cooperative society.

e House loan facility e House loan facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
Yes.

Institution conducts internal and external financi al

Institution conducting internal and external audits on the financial
transactions every year. External audit is conducted by the Regi onal
Coi nbat ore regi on. The mechani sm used to nonitor
utilization of Funds.

audits regularly. The

Director,

effective and efficient
Bef ore t he commencenent of every financi al

year,
principal submits a proposal on the basis of the recomrendati ons nade by
faculties, approved by college council. The coll ege budget includes
electricity, internet charges,

mai nt ence cost, consunabl e

| ab equi pnents purchases, furniture and ot her devel opnental expenses.

The accounts of the college are checked regularly as per the government rules.
The audited statenent

stationery, other
char ges,

is duly signed by chartered account ant

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

Mut hu nakshat hi ram Nill Nl
Endownent fund (forner
faculty)for B.Ed.,
Mat hemati cs students Hel p
the blind Foundation
Thiyagi Kumar Daily
Mar ket Associ ation
, Coi mbat ore

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type

External Internal

Yes/No

Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9516_Funds_or_Grants_1614669737.xlsx

Acadeni c Yes 1. Regional Yes | QAC
Joint Director,
Coi nbat or e.
2. Audi t or -
General of
I ndi a, Chennai
Tami | Nadu
circle
Adm ni strative Yes 1. Regi onal Nill 1. Regi onal
Joint Director, Joint Director,
Coi nbat or e. Coi nbat or e.
2. Audi t or - 2. Audi t or -
General of General of
I ndi a, Chennai I ndi a, Chennai
Tam | Nadu Tam | Nadu
circle circle
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents contribute to the PTA (Rs. 500/ each) every year. This anount is hel pful
to pay sweeper and watchnman. Parents give constructive feedback on the
functioning of the college. The PTA also ains at enhancing the interaction
anong the various stakehol ders. Providing val uabl e suggestion for devel opnent
of the institution Pointing out the weaknesses of the college rel ated
Departnments and suggesting rectification. Conmunicating views which the
students feel shy to communicate directly to the teachers about the coll ege and
t he departnent.

6.5.3 — Development programmes for support staff (at least three)
1. Conmputer Training 2. Yoga training stress managenent 3. Soft skill training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Various batches of alumi have been contacted for strengthening the al umi
contribution. 2. Upgradation of present syllabus to suit the need of
enpl oyability through board of studies is sought for. 3. Planning is under way
to adopt nearby villages to create awareness on health, water conservati on,
soci al upliftnment etc.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill Facul ty 24/ 10/ 2017 24/ 10/ 2017 24/ 10/ 2017 12
devel opment
programe on
Resear ch
paper
generation

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9516_Quality_Initiatives_B_1614670062.xlsx

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wnen’ s 20/ 12/ 2017 20/ 12/ 2017 227 9
Ri ghts and
Access to
Cri m nal
Justice System
I nt ernati onal 08/ 03/ 2018 08/ 03/ 2018 227 5
Wnen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Labeling of trees in the canmpus with their
planting of trees. « Sol ar

bot ani cal

names encour agi ng
panel s were installed for the power generation
t hrough the renewabl e energy resources. ¢ Celebration of Environnent Day.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 16
Provision for |ift No NI
Ranp/ Rai | s Yes 5
Braille Yes 10
Software/facilities
Rest Roons Yes 10
Scri bes for exam nation Yes 16
Speci al skill No Nl
devel opment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Nill Nill Nill Ni |l Nill Ni |l Nill
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9516_Inclusion_1614674318.xlsx

Title

Date of publication
Acadenic Diary 2017-18

Follow up(max 100 words)
18/ 08/ 2017
for all students

A code of conduct for
students is spelt out
the Academc Diary

in

7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity

Duration From

Duration To
No Data Entered/ Not Applicable !!

Number of participants

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1

Install ati on of anple nunber of Power
Pl anting of plants trees (both perennial
wat er tanks are constructed for
and neet the water

Saving LED lights in Campus 2
seasonal ) inside the canmpus 3. Rain
harvesting rain water to prevent soil erosion
requirenents partially. 4. The creation of an eco-friendly

at nosphere is a remarkable nmission of the Eco Club. Gving training in Nature-
Conservation and Eco devel opnent,

gl obal war ni ng,

gi ving awar eness about de-forestation and
nat ur a

preparing verm n compost pits, planting saplings, visiting the
eco systens |ike |ocal water bodies.

5. Banning the use of plastics.
7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE: 1 1.Title of the Practice:
obj ective of Mentoring is:

MENTORI NG PROGRAMMVE 2. Obj ecti ve
devel op all

The
? To achieve the vision of the institution viz., to
round personality of the students on progressive lines. ? To
provi de a continuous |earning process for both the nentor and the mentee.
establish the nentor

? To
as a role nodel and to support the nentee for personal and
academ c devel opnent. 3. The context:

The nature of students’ background i.e.
catering to different socio-cultural

and econom c diversity necessitates
mentoring being opted as one of the best practices by the institution.
absence of

The
institutionalized system of having proper system of nentoring,
gui dance and counseling in the region along with the obvious fact that nost of

the students are fromrennte areas and first generation | earners nakes it

i nperative on the part of the institution to provide nentoring i.e
for all-round devel opnent of the students on acadenic as well
lines. Moreover, it is aimed to align with the institutiona

statenment aimng to devel op students on progressive |lines
the students a rational

responsible citizens.

gui dance
as aesthetic
m ssion and vi sion

.i.e. toinbibe in
positive outl ook towards |ife thereby making them

4. The Practice: Mentoring session is conducted on a
regul ar basis. The session is conmpul sory for every student to attend w t hout
fail. The nentoring paraneters are based on four aspects i.e. acadenic,

attendance, career and general. The nentors are provided with details of
mentee’ s performances in terns of academ c (weekly test,
term and end-senester exam and attendance records. The nentor al so keeps track

of the mentee’s personal devel opnent such as co-curricular activities,
di scipline and career rel ated issues.

eval uated by the Principal,
efficiency in practice.

class test, and m d-

The practice of the nentoring systemis
Vice-Principal so as to ensure quality and

The grievances of the nentees are taken up by the
mentor and if necessary it is forwarded to the Principa
actions. 5.Evidence of Success: |nprovenent

for necessary renedi a
and comuni cation skills,

in mentees discipline,

i nteraction
| nprovenent in students’ attendance, Establishnent of
a vibrant relationship between teachers and students which has provided a
congeni al atnosphere in the class roomas well

as in the canpus. 6. Probl ens
encount ered and resources required: The diversity in students’ background and
upbringing i.e.

lack in the art of effective articulation, introversion,



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9516_promotion_activities_1614674436.xlsx

indifferent attitude etc. |nadequacy in general guidance, career and

professional related materials. This is due to the financial constraints faced
by the managenent because the institution is dependent on grants. Best

2 1. Title of the Practice: Placenent and Training Programe. 2.
The mai n objective of Placenment and Training is to achieve the

to devel op the enployability of the Student-
has been functioning to

Career fair is conducted

4. The

and M Ed.

Practi ces:
hj ect i ves:
vision of this Institution viz.
teachers. 3. The Context: Placenent and Training cel
provi de job opportunities for all student teachers.
every year. Good report is naintained with the recruiting schools.
Practice: Career counseling starts during the second year of B.Ed.
programre. There is faculty in charge of placenent and training cell
CurriculumVitae is obtained fromthe students teachers and vacancy position
details are gathered fromthe recruiting schools. A date is fixed (usually
Sat urday) when students teachers and the school authorities participate in the
career fair. 5. Evidence Source: In the year 2018-19, 100 students participated
and 86 students getting placed in 16 Matricul ati on and H gher secondary

schools. 6. The Probl em encountered and resources required: Al though there are
100 B. Ed. Second year students teachers many of themprefer to go for higher
Mat ricul ation

education. Sone of themprefer to work in their native places.

school s expect fluency in English. Qur students hail fromrural backgrounds.

Therefore, sonme of themare match to fulfil the expectations of the recruiting
school s.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gcewcbe. ac.in

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

The college ainms at creating a hatching ground

Institutional Di stinctiveness:
The two

for the students to devel op their hobbies and achi eve success in life.
centres are steps towards facilitating the students with the required
experience and exposure to pursue their dreans w th gainful
enpl oynent. Wth the skills gained, the student becones nore determ ned and
confident in facing the future. The College as a higher education institution
is conmtted to inparting quality education to enpower the youth/students and
strive to foster integral devel opnment of the students by enabling themto be
intellectually alert, enotionally balanced, norally sound, socially conmitted,
culturally enriched and spiritually oriented. Institution has all ICT
facilities |ike LCD projectors, Conputers, Smart boards, Laptops, |nternet
which is used in the teaching | earning processes. The participation of students
in the classroom discussion also throws light on their learning abilities.
assessnent tests are conducted through which student’s performance is
eval uated. The college has well qualified staff, good infrastructura
facilities, well equipped | aboratories, conputer labs, library, e-library, and
co-curricular/extracurricular facilities. The institution is commtted to
provi de an anbi ence of creativity, innovation and good | earni ng experiences.
curricular, extra-curricular and sports activities and conpetitions are
organi zed regularly to nurture the talents of the students in addition to the
academ cs. Priority 1. The distinctive area of the institute is “Socio econonic
upliftrment of rural youth through quality education”. Around 70 - 80 students
enrolled in the college belong to econom cally and socially backward section of
the society. 50 the students come fromnearby villages in the catchnent area of
50 k.m. Another 50 of the students cone fromvarious districts. 2. The

students have benefited fromthe quality education provided by the college and
social, political, cultural, sports,

know edge,

I nt erna

Co-

attained the top positions in academc



http://www.gcewcbe.ac.in

etc. provinces. 3. The academni ¢ programes and career oriented courses offered
by the coll ege have been proved beneficial in nounting placenent of the
students in different fields. 4. Daily prayer through public addressing system
is carried out to devel op coherent and ethical standards in students. 5.
Pl acenent of those students who opt to go for jobs is ensured by conducting
campus interview every year.

Provide the weblink of the institution

https://gcewcbe.ac.in

8.Future Plans of Actions for Next Academic Year

Future Plans of Actions for Next Academ c Year (500 words) 1. To encourage the
faculty for obtaining funding projects. 2. To conduct sem nars, synposium and
conferences in all the disciplines at international level. 3. Exploration of
opportunities for collaborative research with |eading institutions/organizations.
4. Coaching classes for conpetitive exam nations. 5. To strengthen the e- content
facilities. 6.Effective involvenent of Alumi in various College Activities.
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http://www.tcpdf.org

